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GreenCape Contract Opportunity    28 June 2016 

Water Project Researcher 

GreenCape is a sector development agency that was established by the Western Cape 

Government, Department of Economic Development and Tourism (DED&T) and the City 

of Cape Town, with the aim to unlock the investment, manufacturing and employment 

potential in the green economy in the Western Cape. For more details on GreenCape, 

see www.greencape.co.za 

 

GreenCape is currently running a 3 year project entitled: “Towards Sustainable 

Economic Development in Water Constrained Catchments: Tools to Empower 

Decision Making”. GreenCape is supported by the African Climate and Development 

Initiative (ACDI) on this project. The project is co-funded by the Water Research 

Commission (WRC) and Department of Economic Development & Tourism (DED&T) of 

the Provincial Government of the Western Cape (PGWC).  

This project has emerged from the widespread recognition that the combined effects of 

climate change, population growth and continued urbanisation are exerting pressure on 

limited water resources. At the same time, economic growth is vital to alleviate poverty. 

Given that growth is required in the face of natural resource constraints, the Green 

Economy has been promoted as an approach to maintain growth whilst not depleting 

natural resources1. In the case of “constrained catchments”, where all readily available 

water is allocated, and economic growth will require the development of additional water 

resources, the allocation of water should be towards those developments/sectors that 

maximise environmental and socio-economic benefits for the water used. This is the 

concept of “smart allocation” where local and regional planners assess water allocation 

requests in a holistic manner taking into account the broader benefits that the 

development or project will bring to their communities in comparison the cost of supplying 

them with a constrained water resource. 

 

In order to support the project outcomes, a study is required on the governance 

processes in water allocation, water resource planning and development planning. 

                                                      
1 Provincial Government of the Western Cape (2013). Green is Smart: Western Cape Green 

Economy Strategy Framework. 
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GreenCape would like to appoint a researcher for a 6 month contract in order to fulfil 

these research requirements. 

Role Description:  

The Water Project Contract Researcher is a temporary yet full-time role for a 6 month 

period with an option for renewal. The researcher’s primary role is to complete the 

“governance study” component of the Water Project through conducting research and 

writing the results/findings in a report and visual schematics. The study will be conducted 

through desktop and interview-based research methods and will build on an existing 

foundation of research that has been compiled through the current project and previous 

scoping studies. The study focuses on the governance and planning processes within 

the water sector (largely focused on the Berg River Catchment and Saldanha Bay 

Municipality) and the integration of these processes with development planning 

processes at the national, provincial and local level. The overall aim of the study is to 

provide a set of planning guidelines that support the remainder of the project outcomes. 

The rest of the project team is currently developing decision support tools that inform 

water allocation and developing planning decisions. But in order to ensure that the tools 

are implemented, it is vital that an understanding of how these tools can fit within the 

existing governance processes and institutional arrangements is developed. This is 

where the “governance study” comes into play. 

The researcher will report to GreenCape’s Water Project Analyst and will be supported 

by the project team, notably GreenCape’s research partner, the African Climate and 

Development Initiative (ACDI) at UCT. 

Requirements for the role: 

A successful candidate will require:  

 Interest, knowledge and/or exposure to the water sector in South Africa, with 
particular emphasis on understanding water governance arrangements and 
policies 

 Interest, knowledge and/or exposure to development planning processes, from 
national down to local government 

 Strong analytical, research and writing skills 

 Pro-active and self-starter 

 Strong communication skills (written and verbal), with confidence to engage with 
senior government stakeholders in order to secure interviews to further research 
efforts 

 Demonstrable experience in conducting research and policy analyses 

 Qualifications at minimum of honours level in economics, environmental, water or 
development studies 

 A valid driver’s licence 

The following will be advantageous: 

 Project management experience 

 Experience working in the Saldanha Bay area 



 

 

 The ability to write, read and speak Afrikaans 

Contract length and remuneration:  

The position is available on a 6 month contract with the potential for renewal, depending 

on the project requirements and opportunities available elsewhere at GreenCape 

Remuneration will be between R18,000 – R23,000 per month, with recognition that 

GreenCape is a not-for-profit organisation.  

Offers made will take qualifications, experience and level of responsibility into account. 

Employment equity will be a consideration in the selection of candidates. 

Application details: 

Applications and queries can be submitted via email to jobs@greencape.co.za 

The deadline for the application is at 17h00pm on Friday, 8 July 2016. 

Interview details will be communicated accordingly. Arrangements can be made to 

conduct interviews telephonically if necessary (i.e. if the candidate is not based in the 

greater Cape Town area).  

The successful candidate will start as soon as available, ideally on 1 August or as soon 

as possible thereafter.  

Applications should include: 

 A detailed curriculum vitae (CV) 

 Copies of academic transcripts 

 A minimum of three referees and their contact details 

 Examples of research completed 

 Proof of eligibility to work in South Africa (SA ID or valid work permit) 

 A letter of motivation indicating: 
a) What motivated the applicant to apply for the role 
b) What the candidate feels he/she brings to the role that would make him/her 

a suitable (and the preferred) candidate 
c) An indication of salary expectations 
d) An indication of when the candidate would be available to commence work 

Please note that only candidates who are shortlisted for interviews will be contacted.  

 

 


